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ABSTRACT

The study aims to highlight the critical role of the humanities and social sciences in
South Africa in addressing cultural, political, and social challenges. It seeks to
underscore the challenges these fields face, such as funding limitations and
marginalization, while emphasizing their contributions to public discourse, policy,
and social justice. The research employed a qualitative approach, analyzing the
current state of humanities and social sciences in South Africa. It examined
challenges like resource constraints and institutional barriers, while also exploring
strategies such as interdisciplinary collaboration, curriculum decolonization, and the
integration of indigenous knowledge systems. The study found that despite funding
and resource challenges, the humanities and social sciences remain vital in
addressing South Africa’s complex societal issues. Efforts like decolonizing
curricula and promoting inclusivity have strengthened these fields. Interdisciplinary
approaches and community engagement are identified as key to tackling
multifaceted challenges. However, persistent marginalization limits their potential
impact. The study advocates for increased funding, institutional support, and
interdisciplinary collaboration to enhance the role of these fields. It also calls for
greater inclusion of marginalized perspectives and the integration of indigenous
knowledge to foster diversity and equity in academia. This research underscores the
importance of the humanities and social sciences in shaping a fair and sustainable
future for South Africa. It highlights the need for systemic changes to address
marginalization and promotes the value of these fields in driving social justice,
equity, and inclusive development.

Keywords: Humanities and Social Sciences, Decolonization, Indigenous Knowledge
Systems, Academic Marginalization, Equity and Inclusion in Academia

Correspondence
Lefty Mabela
Email:

MabelaML@tut.ac.za

Publication History
Received:

24th April, 2025
Accepted:

11th August, 2025
Published:

26t September, 2025

To Cite this Article:

Mabela, Lefty, and Thabo
Ditsele.” Reimagining and
Reviewing the Role of
Humanities and Social
Sciences in South Africa,” E-
Journal of Humanities, Arts
and Social Sciences 6, no. 10
(2025): 2424 - 2437,
https://doi.org/10.38159/eh
ass.202561014

INTRODUCTION

In South Africa, the humanities and social sciences shape the country's cultural, political, and social
landscape.! These disciplines enable critical thinking, conversation, and reflection on topics such as
identity, history, and inequality. Despite their significance, the humanities and social sciences suffer
significant obstacles in South Africa, including financing limits, inadequate resources, and a lack of
recognition as compared to more "practical” subjects of study.? Despite these limitations, researchers in
various fields continue to provide vital research and insights that benefit the country's intellectual and
social progress.

1 DHET, The Charter for the Humanities and Social Sciences Report (Pretoria: DHET, 2011).

2 Kgomotso Moahi, “Research Issues in the Humanities and Social Sciences in Africa in the 21st Century: Challenges and
Opportunities,” Inkanyiso: Journal of Humanities and Social Sciences 2, no. 2 (February 10, 2011),
https://doi.org/10.4314/ijhss.v2i2.63479.
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One of the most pressing issues confronting South Africa's humanities and social sciences is a
lack of money and resources. Many universities and research institutions prioritise STEM topics over
humanities, resulting in a paucity of funding for these vital disciplines.® STEM funding has been
prioritised over humanities, resulting in severe budget cuts and a lack of investment in humanities
education compared to STEM. This trend is evident in government budgets and policies that favour
STEM courses, posing challenges to humanities programs at universities.* This not only limits
researchers' ability to do research and produce meaningful work, but it also reinforces the idea that the
humanities and social sciences are less useful or relevant than other subjects. Furthermore, a lack of
appreciation for researchers' achievements in these areas can foster a sense of marginalisation and
isolation within academic communities. Despite these limitations, South African humanities and social
science experts remain committed to their profession, aiming to produce significant research that tackles
the country's complicated concerns. For example, a sociologist researching the consequences of
apartheid practices on marginalised populations may struggle to acquire financing for their research due
to a perceived lack of importance in their area. This might cause delays in data gathering and analysis,
limiting the scholar's capacity to offer timely and relevant results to guide policy decisions.

They are committed to improving knowledge and understanding in their respective disciplines,
despite limited resources and assistance. By connecting with local communities and partnering with
foreign partners, these researchers are able to overcome some of the challenges they experience and
make significant contributions to South Africa's academic scene.® Their work not only broadens our
understanding of society and culture but also influences public conversation and governmental
decisions. Scholars in the humanities and social sciences contribute significantly to our country's future
via their passion and effort. For example, a historian researching the impact of colonialism in South
Africa may encounter difficulties in obtaining archival documents and research funding. However, by
working closely with local people to collect oral histories and collaborating with colleagues from other
nations to share resources, they can do ground-breaking research that sheds light on the country's
complex history and informs future policy decisions.

This study not only illuminates urgent societal issues but also challenges conventional
knowledge and provides fresh insights into complex topics. By delving deeply into South Africa's
historical and cultural contexts, these researchers are able to uncover hidden truths and contribute vital
insights that can inform public debate and policymaking. They can improve their subjects by pushing
the boundaries of knowledge and using rigorous scholarship and innovative ways. In doing so, they not
only improve their personal academic reputations but also raise the profile of South African academia
on a global scale.

The significance of these disciplines in comprehending society and culture cannot be
emphasised. Scholars in these disciplines can provide vital insights into the intricacies of human
behaviour, social structures, and cultural norms, allowing them to create policies, drive innovation, and
promote social change. Their research not only broadens our knowledge base but also encourages us to
think critically about the world around us and explore alternative perspectives. As the world continues
to face grave concerns such as inequality, injustice, and environmental degradation, the work of these
researchers becomes increasingly important in directing us towards a fairer and sustainable future. By
recognising and supporting the accomplishments of these academic trailblazers, we can ensure that their
legacy is felt for future generations.

By cultivating a culture of collaboration and dialogue, researchers can leverage these scholars'
aggregate insight and expertise to confront challenging challenges and effect significant change.
Through collaborations with government agencies, non-profit organisations, and industry leaders, we
can increase the impact of their research and fight for evidence-based policies that benefit individuals
and communities. By investing in the next generation of scholars and giving them the resources and

3 Miwa A. Takeuchi et al., “Transdisciplinarity in STEM Education: A Critical Review,” Studies in Science Education 56, no. 2 (July 2,
2020): 213-53, https://doi.org/10.1080/03057267.2020.1755802.

4 Paul L. Morgan et al., “Racial and Ethnic Disparities in Advanced Science and Mathematics Achievement During Elementary
School,” Gifted Child Quarterly 67, no. 2 (April 8, 2023): 15172, https://doi.org/10.1177/00169862221128299.

5 Michaela Hynie et al., “Negotiations of Engaged Scholarship and Equity through a Global Network of Refugee Scholars,” Scholarly
and Research Communication 5, no. 3 (October 12, 2014), https://doi.org/10.22230/src.2014v5n3a164.
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assistance they require to thrive, we can ensure that their voices are heard and their ideas are
implemented. Together, we can create a brighter future for everyone. By encouraging collaboration and
innovation within academia and beyond, we can accelerate development and innovation in disciplines
ranging from healthcare to environmental sustainability. By cultivating a broad and inclusive
community of researchers, we can ensure that a wide range of opinions are represented and taken into
account during decision-making processes. Finally, by working together to achieve similar goals, we
can produce long-term effects and beneficial change for future generations.

This study emphasises the value of teamwork and innovation in creating a brighter future. It
emphasises the importance of collaboration and innovation in academia and beyond in accelerating
development and positive change. The article also emphasises the importance of diversity and inclusion
in decision-making processes, emphasising the necessity for varied viewpoints to effectively address
complex situations. A more sustainable and fairer world can be created for future generations by working
together to achieve common goals. The study will look at successful collaborations in a variety of sectors
to determine optimal strategies for encouraging teamwork and innovation. The ultimate goal is to
motivate individuals and organisations to prioritise collaboration and diversity in their work, resulting
in higher success and beneficial outcomes for society.

METHODOLOGY

This study adopted a qualitative research approach based on interpretivism to understand complex social
phenomena through individuals' subjective experiences and meanings.® Given the critical and reflective
nature of the humanities and social sciences, a qualitative approach is best suited to investigating the
subtle difficulties and contributions of these disciplines in the South African context.

The research adopted a literature-based qualitative case study technique, with a focus on the
evolution, current issues, and future possibilities of South Africa's humanities and social sciences.” This
approach enables a thorough examination of several intersecting themes such as decolonization, fin
ancing constraints, marginalization, and the incorporation of indigenous knowledge systems in the
context of South Africa's distinctive sociopolitical and historical terrain following apartheid.

Data was gathered from secondary sources, including peer-reviewed journal articles, government
policy documents (e.g., the Department of Higher Education and Training's White Paper for Post-School
Education and Training, 2013), institutional reports from research centers like the African Centre for
Migration & Society (ACMS), the Wits Institute for Social and Economic Research (WISER), and the
Centre for Humanities Research (CHR), and relevant books and edited volumes. These sources were
chosen to ensure thematic relevancece and methodological rigour in reflecting varied scholarly and
policy perspectives.

The study employed thematic content analysis to discover and interpret trends in the selected
texts.® The analysis centered on recurring themes such as structural marginalization, epistemic fairness
, curriculum transformation, and institutional resistance. The data was coded inductively, allowing them
to arise organically while being anchored in decolonial theory and critical pedagogy.® Voices from
historically underrepresented groups, such as Black women academics, were given special attention,
with supplemental accounts exploring their experiences.'® The study synthesizes the findings by comb
ining scholarly reflection with critical social analysis to highlight the role of the humanities and social
sciences in addressing structural inequalities and shaping South Africa's intellectual and sociopolitical f
uture.

6 John Ward Creswell and John David Creswell, Research Design Qualitative, Quantitative, and Mixed Methods Approaches, 5th ed.
(Thousand Oaks, California: SAGE Publications Ltd, 2018).

" Robert K. Yin, Case Study Research and Applications: Design and Methods ( Sage Publications, 2018).

8 Virginia Braun and Victoria Clarke, “Using Thematic Analysis in Psychology,” Qualitative Research in Psychology 3, no. 2 (2006):
77-101.

9 Sabelo J. Ndlovu-Gatsheni, Coloniality of Power in Postcolonial Africa: Myths of Decolonization (Dakar: CODESRIA, 2015); Paulo
Freire, “Pedagogy of the Oppressed,” in The Community Performance Reader (Routledge, 2020), 24-27,
https://doi.org/10.4324/9781003060635-5.

10 Pryah Mahabeer, Nomkhosi Nzimande, and Makhosi Shoba, “Academics of Colour: Experiences of Emerging Black Women
Academics in Curriculum Studies at a University in South Africa,” Agenda 32, no. 2 (April 3, 2018): 28-42,
https://doi.org/10.1080/10130950.2018.1460139.
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DISCUSSION

Historical Context

South Africa’'s humanities and social sciences have been shaped by a complicated history of colonisation,
apartheid, and post-apartheid reconstruction.!* The area has evolved greatly throughout time, with
scholars and researchers focusing on the country's specific social, political, and cultural difficulties.
From the early days of racial segregation in academic institutions to present efforts to decolonise and
diversify the curriculum, the history of the humanities and social sciences in South Africa mirrors the
country's larger challenges and accomplishments.

One important component of the evolution of the social sciences in South Africa has been the
rising awareness of the value of indigenous knowledge systems and viewpoints. Because of AIKS'
holistic, community-based orientation, integrating it into South Africa's higher education system could
increase its relevance. However, a theoretical foundation of knowledge is required to guide the
integration process, as well as institutional support for long-term integration.*? This understanding has
resulted in a trend towards decolonising research methodology and curriculum, making them more
inclusive and representational of all South Africans.

As researchers have attempted to decolonise the curriculum and include varied voices and
experiences, there has been a greater emphasis on bringing traditional African ideas, worldviews, and
methods of knowing into academic discourse. This transition has not only enriched the field of social
sciences but has also resulted in a more inclusive and representative body of knowledge that reflects
South Africa's diverse society. Furthermore, the ongoing post-apartheid reconstruction process has
created new chances for social scientists to engage with urgent issues such as inequality, poverty, and
social justice, which will shape the field's direction in the next few years.

As social scientists continue to navigate these complex and dynamic landscapes, there is a
growing acknowledgement of the importance of multidisciplinary approaches that incorporate a variety
of views and methods. Interdisciplinary techniques are acknowledged as vital for social scientists to
manage complex and changing ecosystems.!3 Bridging the gap between theory and practice allows
researchers to better address South Africa’s diverse concerns and produce more effective and sustainable
solutions. This collaborative and comprehensive approach not only increases the relevance and impact
of social science research but also creates a better knowledge of how social issues are interconnected
and how context influences human experiences and results.

Furthermore, this strategy pushes academics to think about the consequences of their work
outside academia, collaborating with politicians, practitioners, and community members to ensure that
their results are turned into actionable steps and policies. By encouraging discourse and collaboration
across disciplines and sectors, researchers may use their skills and resources to effect meaningful change
and advance social justice and equity in South Africa. This integrated and inclusive strategy is critical
for resolving complex societal issues and achieving sustainable development in the country.

Researchers must actively participate in policy implementation and assessment to guarantee that
their research has a real-world impact.}* By collaborating closely with policymakers, practitioners, and
community members, academics can modify their results to meet South Africans' specific needs and
challenges. This collaborative approach not only improves the relevance and effectiveness of research
but also fosters a culture of shared responsibility and accountability for improving social justice and
equity in the country. Finally, by adopting this integrated and inclusive strategy, researchers may play
an important role in supporting positive change and sustainable development in South Africa.

Impact of Apartheid on Academic Disciplines in the Country

11 Michelle Pentecost et al., “Critical Orientations for Humanising Health Sciences Education in South Africa,” Medical Humanities 44,
no. 4 (2018): 221-29.

12 Hassan O Kaya and Yonah N Seleti, “African Indigenous Knowledge Systems and Relevance of Higher Education in South Africa,”
International Education Journal: Comparative Perspectives 12, no. 1 (2013).

13 Thaddeus R Miller et al., “Epistemological Pluralism: Reorganizing Interdisciplinary Research,” Ecology and Society 13, no. 2 (2008).

14N Ilona Varallyay et al., “How Does Embedded Implementation Research Work? Examining Core Features through Qualitative Case
Studies in Latin America and the Caribbean,” Health Policy and Planning 35, no. Supplement_2 (November 1, 2020): ii98-111,
https://doi.org/10.1093/heapol/czaal26.
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Apartheid had a substantial and far-reaching impact on South Africa's academic disciplines. The
apartheid regime's discriminatory laws and practices not only limited the majority of the population’s
access to education but also affected institutional curriculum and research goals.’® As a result, many
academic fields were slanted to benefit the governing few while ignoring the needs and perspectives of
marginalised people. This legacy continues to have an impact on South Africa's academic landscape,
with ongoing efforts to decolonise and alter the curriculum to better reflect the country's diversity and
complexity. By recognising and correcting the historical injustices and inequities produced by apartheid,
academics can contribute to a more inclusive and equitable academic environment that empowers all
South Africans to fully engage in the knowledge creation process.*®

This shift towards decolonisation is critical for challenging prevailing narratives and viewpoints
that have long focused on the experiences of the white minority. To establish a more diverse and
inclusive academic environment, it is critical to elevate the voices and experiences of marginalised
communities, such as Black South Africans, women, LGBTQ+ individuals, and people with
disabilities.!” Researchers may help to create a more just and equitable society that honours and respects
the contributions of all of its people by actively interacting with varied viewpoints and histories. For
example, in history, including indigenous peoples' perspectives can provide a more thorough
understanding of previous events and contradict Eurocentric interpretations. Furthermore, engaging
different voices in mental health research can result in more effective interventions and support networks
for marginalised communities.

In the field of education, integrating multiple perspectives can assist in producing a more
inclusive and culturally responsive curriculum that fulfils the needs of all students. Educators may build
a more compassionate and understanding learning environment by including a diverse range of voices
and experiences in lesson preparations and classroom discussions. Furthermore, in business and
industry, embracing diversity can result in more innovative and profitable outcomes. Companies that
prioritise diversity and inclusion in their hiring and decision-making processes are more likely to attract
top talent, stimulate creativity, and provide superior service to a varied client base.

Efforts to Decolonise these fields

Recent efforts to decolonise these professions emphasise the value of varied perspectives. Industries that
recognise and incorporate the knowledge and contributions of marginalised groups can not only promote
fairness and social justice but also generate greater innovation and advancement. Efforts to decolonise
these disciplines have prompted critical discussions about power relations, privilege, and representation,
resulting in a more inclusive and equitable society.® As societies continue to strive for diversity and
inclusion in all parts of life, one must remain committed to challenging established conventions and
embracing the richness of others' differences.

By focusing on the views and experiences of people who have traditionally been marginalised,
we can create a more just and equitable world for everybody. This means actively listening to and
amplifying the viewpoints of people from many backgrounds, as well as aggressively fighting to remove
oppressive systems that have perpetuated inequality. Only by working together to recognise and address
these concerns can we truly move towards a more inclusive and equitable society.*°

It is critical that to continue to educate one another about how privilege and power dynamics
affect our society, and actively seek to dismantle these structures. This entails recognising our own
prejudices and privileges and taking action to fight them in our daily lives. It also entails campaigning
for policies and practices that provide equality and justice for all people, regardless of colour, gender,

15 Francis Wilson, “Historical Roots of Inequality in South Africa,” Economic History of Developing Regions 26, no. 1 (June 2011): 1—
15, https://doi.org/10.1080/20780389.2011.583026.

16 Mary-Louise Kearney, “Higher Education, Research and Innovation: Charting the Course of the Changing Dynamics of the
Knowledge Society,” Higher Education, Research and Innovation: Changing Dynamics 7 (2009).

17 Sari Reisner, JoAnne Keatley, and Stefan Baral, “Transgender Community Voices: A Participatory Population Perspective,” The
Lancet 388, no. 10042 (July 2016): 327-30, https://doi.org/10.1016/S0140-6736(16)30709-7.

18 Cindy Holmes, Sarah Hunt, and Amy Piedalue, “Violence, Colonialism and Space: Towards a Decolonizing Dialogue,” ACME: An
International Journal for Critical Geographies 14, no. 2 (2015): 539-70.

19 Katherine Cumings Mansfield, “How Listening to Student Voices Informs and Strengthens Social Justice Research and Practice,”
Educational Administration Quarterly 50, no. 3 (August 17, 2014): 392-430, https://doi.org/10.1177/0013161X13505288.
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sexual orientation, or financial background. By doing so, we can build a more inclusive and equitable
society in which everyone has the opportunity to flourish and achieve.

Funding Constraints and Budget cuts affect Research and Teaching

Budget cuts in the humanities and social sciences hinder research and instruction, limiting knowledge
advancement. These fields frequently rely on external funding sources to support research initiatives,
conferences, and publications; yet, with limited resources, academics and educators must make difficult
judgments about where to focus their time and attention. Furthermore, financial cuts at universities and
colleges can result in fewer course offerings, staff layoffs, and less support for graduate students,
limiting the potential of these areas to develop. Despite these challenges, scientists in the humanities
and social sciences continue to innovate, discovering new methods to fund their research and interact
with critical societal concerns. By lobbying for more money and resources for these subjects, we can
keep them alive and relevant in today's ever-changing world.?

Furthermore, the humanities and social sciences have far-reaching implications outside academia,
as these fields shape public discourse and governmental decisions. Without a solid basis in these areas,
society risks losing essential knowledge about human behaviour, culture, and history. It is critical that
we recognise and encourage the value of these disciplines in order to create a more informed and
compassionate society. By investing in the humanities and social sciences, we can get a better
understanding of ourselves and the world around us, resulting in a more equitable and peaceful future.?

Furthermore, the humanities and social sciences allow marginalised voices to be heard and varied
viewpoints to be examined. By studying literature, philosophy, sociology, and other relevant disciplines,
existing power structures can be challenged and social justice advocated for. These disciplines enable
us to delve into the intricacies of the human experience and confront pressing challenges like injustice,
discrimination, and environmental damage. We may create a more inclusive and sustainable society for
everybody by doing multidisciplinary research and collaboration.??

Engaging with the narratives and ideas given in the humanities and social sciences allows us to
gain a better knowledge of the world around us and contribute towards good change. We may question
dominant narratives and promote a fairer and inclusive society by promoting marginalised voices and
focusing on varied views. Through critical analysis and deliberate reflection, we can gain the empathy
and insight required to address the underlying causes of societal problems and advocate for meaningful
solutions. In this approach, the humanities and social sciences are effective tools for promoting social
justice and building a brighter future for all persons and communities.?

By using a critical lens of history, culture, and society, stakeholders can expose the underlying
power dynamics and systemic injustices that perpetuate inequality. This understanding enables the
identification of areas for action and the fight for policies that prioritise the needs of marginalised
communities. Furthermore, the humanities and social sciences provide a forum for promoting diverse
viewpoints and addressing harmful preconceptions and biases. Through study, education, and advocacy,
stakeholders may strive towards constructing a more just and equitable society where all persons have
the opportunity to succeed.?*

Lack of Diversity and Representation in Academia
Addressing the lack of diversity and representation in academia is crucial for fostering an inclusive and
equitable workplace. By actively seeking out and elevating diverse voices, we may ensure that scholarly

20 Ami Zusman, “Challenges Facing Higher Education in the Twenty-First Century,” in American Higher Education in the Twenty-First
Century: Social, Political, and Economic Challenges, ed. Philip G. Altbach, Robert O. Berdahl, and Patricia J. Gumport, 2nd ed.
(Baltimore, MD: Johns Hopkins University Press, 2005), 115-60.

2L Innocent C. Igbokwe, “Artificial Intelligence in Educational Leadership: Risks and Responsibilities,” European Journal of Arts,
Humanities and Social Sciences 1, no. 6 (November 1, 2024): 3-10, https://doi.org/10.59324/ejahss.2024.1(6).01.

22 Lee Anne Bell, “Theoretical Foundations for Social Justice Education,” in Teaching for Diversity and Social Justice (Routledge,
2016), 3-26.

23 Valerie Raleigh Yow, Recording Oral History: A Guide for the Humanities and Social Sciences., 3rd ed. (Lanham, MD: Rowman &
Littlefield, 2015).

24 Bob Pease, Undoing Privilege: Unearned Advantage and Systemic Injustice in an Unequal World, 2nd ed. (London: Bloomsbury
Publishing, 2022).
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debate reflects a broader range of ideas and experiences. This not only enriches the academic community
but also serves to question old power structures and create a more inclusive environment in which all
persons can participate and contribute.? To truly address the lack of diversity in academia, we must
prioritise efforts to attract, retain, and support researchers from under-represented backgrounds. This
includes offering mentorship, professional development opportunities, and resources to assist these
scholars in their academic careers. Furthermore, societies must actively fight to remove the systemic
hurdles that hinder marginalised people from entering and progressing in academia, such as biased hiring
practices, a lack of resources, and limited possibilities for professional development. Only by
confronting these issues head-on can a more varied, equitable, and inclusive academic community be
fostered that represents the richness and diversity of society.

Academic institutions must prioritise diversity, equity, and inclusion in their hiring and
promotion procedures, as well as the establishment of policies and practices that benefit under-
represented groups. This involves providing unconscious bias training to professors and staff,
developing mentorship programs for students from underrepresented backgrounds, and actively
recruiting and retaining diverse faculty members.?® By taking proactive measures to address these
concerns, a more inclusive and inviting atmosphere may be created for all members of the academic
community.

Mahabeer et. al, highlight the continued marginalisation of Black women in academia as a result
of persistent patriarchy, apartheid, and postcolonialism in South Africa.?’ The study allows three
aspiring Black women academics to relate their experiences in the Curriculum Studies section of a South
African institution. The findings show that hidden disempowering behaviours harm these women's
subjective contributions and experiences. Men continue to undercut women's academic positions, and
Black women frequently participate in the enslavement of other women. According to the study, feminist
scholars, particularly Black women academics, could look past these weaknesses and seize control of
their careers when opportunities emerge, exhibiting their knowledge and grasp of agency.

Gouws investigates the dual identity of a feminist activist and academic in a postcolonial tertiary
institution. The author considers how neoliberal capitalism affects tertiary institutions and how it
depoliticises female action. The article draws on the personal experiences of a feminist scholar at a South
African university to demonstrate the difficulties of changing male-dominated institutional cultures and
subverting feminist activity.?® The article discusses the psychological toll of being a change agent and
advocates for feminist solidarity across academic institutions. The article's importance resides in its
reflection on a feminist scholar's experiences in a South African university setting, but it may also
provide a platform for feminist scholars around the world to relate to similar experiences.

Thaver and Méahlck observed that the expansion of the higher education industry in the context
of globalisation has resulted in a greater need for socioeconomic responsiveness at institutions. This has
prompted requests for more diversity and representation of all social groups in university settings. This
study investigates the impact of diversity practices on daily academic practices, with a focus on South
Africa and Sweden. It investigates topics such as financial competition, research help, and the impact of
favourable and negative stereotypes about fellow academics. The article indicates that diversity practices
do not dramatically affect current social relationships, but rather integrate people who are viewed as
different.?®

Research has proven that diverse teams are more imaginative and productive, bringing a broader
range of viewpoints and ideas to the table. Furthermore, fostering diversity and inclusion contributes to

% Kimberly A. Griffin, “Institutional Barriers, Strategies, and Benefits to Increasing the Representation of Women and Men of Color in
the Professoriate,” in Higher Education: Handbook of Theory and Research, ed. Michael B. Paulsen, vol. 35 (Cham: Springer, 2020),
1-73, https://doi.org/10.1007/978-3-030-11743-6_4-1.

% Jose H. Vargas, Carrie L. Saetermoe, and Gabriela Chavira, “Using Critical Race Theory to Reframe Mentor Training: Theoretical
Considerations Regarding the Ecological Systems of Mentorship,” Higher Education 81, no. 5 (May 25, 2021): 1043-62,
https://doi.org/10.1007/s10734-020-00598-z.

2" Mahabeer, Nzimande, and Shoba, “Academics of Colour: Experiences of Emerging Black Women Academics in Curriculum Studies
at a University in South Africa.”

28 Amanda Gouws, “Reflections on Being a Feminist Academic/Academic Feminism in South Aftica,” Equality, Diversity and
Inclusion: An International Journal 31, no. 5/6 (June 22, 2012): 52641, https://doi.org/10.1108/02610151211235505.

29 Beverly Thaver and Paula Mihlck, “Globalisation, Diversity and Academic Practice: Reflections from South Africa and Sweden,”
South African Review of Sociology 39, no. 2 (July 2008): 36179, https://doi.org/10.1080/21528586.2008.10425095.
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challenging current power structures and creating a more equal society overall. Academic institutions
can better serve their students and contribute to society's overall well-being by cultivating an inclusive
culture.®

Globalization and its Impact on the Relevance of Local Research

Globalization's impact on local research is a key factor to consider when promoting diversity and
inclusion in academia. As the globe becomes more interconnected, the need for globally relevant and
locally beneficial research grows. Globalisation has created new opportunities for international
collaboration and knowledge exchange, but it has also called into question the usefulness of local
research. In this quickly changing context, academic institutions must find methods to reconcile the need
for global viewpoints with the significance of tackling local concerns and issues.!

One strategy for attaining this balance is to promote diversity and inclusion in academics.
Academic institutions can address today's complex and complicated issues more effectively by
embracing a diverse range of ideas, experiences, and backgrounds. Inclusive environments not only
promote equity and fairness but also produce more inventive and impactful research results.
Furthermore, by fostering an inclusive culture, academic institutions can attract and retain a varied pool
of talent, thereby benefiting the entire academic community.®2

This can be accomplished by enacting policies and practices that promote diversity and inclusion,
such as providing resources to under-represented groups, providing training on unconscious bias, and
actively seeking out varied perspectives in decision-making processes. Furthermore, instilling a sense
of belonging and respect for all persons in academics can contribute to a more welcoming and supportive
environment for all. Academic institutions that prioritise diversity and inclusion can not only increase
the quality of their research and teaching but also contribute to a more equitable and just society.?

This dedication to diversity and inclusion can also aid in the recruitment and retention of a more
varied student body and faculty, resulting in a more vibrant and dynamic learning environment.
Academic institutions may promote a collaborative and innovative culture that benefits everyone
involved by valuing and honouring each individual's unique viewpoints and experiences. Furthermore,
by actively striving to demolish systemic barriers and promote equity, academic institutions may help
to create a more inclusive and equitable society that benefits everyone.

Institutions that prioritise diversity and inclusion in all sectors of academia can create a more
welcoming and supportive atmosphere for students and faculty from all backgrounds. This not only
improves the educational experience for everyone engaged but it also helps to break down
preconceptions and build understanding across different groups. Furthermore, by aggressively
addressing issues of inequality and prejudice, academic institutions can take the lead in promoting social
justice and equity on campus and in the larger community. Through these efforts, universities and
colleges can actually make a difference in creating a more just and inclusive society for all.>*

Initiatives to Improve the State of the Humanities and Social Sciences

Decolonising the curriculum and promoting indigenous knowledge are vital for enhancing the
humanities and social sciences. Incorporating varied ideas and voices into academic discourse allows
institutions to better reflect the complex tapestry of human experience. Furthermore, measures to boost
the presence of marginalised communities in research and scholarship can aid in addressing past
imbalances and injustices. Universities and colleges can help to create a more equal and inclusive

%0 Inga J. Hoever et al., “Fostering Team Creativity: Perspective Taking as Key to Unlocking Diversity’s Potential.,” Journal of Applied
Psychology 97, no. 5 (2012): 982-96, https://doi.org/10.1037/a0029159.

31 Amy L. Ostrom et al., “Service Research Priorities in a Rapidly Changing Context,” Journal of Service Research 18, no. 2 (May 13,
2015): 127-59, https://doi.org/10.1177/1094670515576315.

32 Shibao Guo and Zenobia Jamal, “Nurturing Cultural Diversity in Higher Education: A Critical Review of Selected Models.,”
Canadian Journal of Higher Education 37, no. 3 (2007): 27—49.

33 Merli Tamtik and Melissa Guenter, “Policy Analysis of Equity, Diversity and Inclusion Strategies in Canadian Universities — How Far
Have We Come?,” Canadian Journal of Higher Education 49, no. 3 (January 9, 2020): 41-56, https://doi.org/10.7202/1066634ar.

% Tamtik and Guenter, “Policy Analysis of Equity, Diversity and Inclusion Strategies in Canadian Universities — How Far Have We
Come?”
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academic environment for all students and scholars.® This can also result in a more comprehensive
grasp of complicated societal issues, as well as a more nuanced approach to problem solutions.
Furthermore, by recognising and focusing on indigenous knowledge systems, institutions can develop a
deeper feeling of cultural awareness and respect among students and faculty.*® This can eventually
evolve into a more integrated and empathic society in which varied points of view are not merely
accepted but cherished. Finally, incorporating multiple views and indigenous knowledge systems into
academic discourse can result in a more comprehensive and nuanced understanding of the world around
us.

Recognising the value of indigenous knowledge systems allows educational institutions to foster
a more inclusive and holistic learning environment. This can help kids have a better awareness of the
interconnectivity of all living things and the need for environmental care. By bringing various
perspectives into academic discourse, we may challenge prevailing narratives and make room for
marginalised voices to be heard. This can help to create a more equal and just society in which all persons
are appreciated and valued for their unique contributions. For example, a science curriculum that
incorporates Indigenous cultures' traditional ecological knowledge might offer students a more thorough
grasp of environmental sustainability. This method can emphasise the significance of indigenous
practices such as land stewardship and conservation, resulting in better informed and responsible
decision-making when tackling pressing environmental concerns.

Furthermore, including indigenous knowledge systems in education can assist in bridging the
gap between traditional knowledge and modern scientific procedures. ® By adding indigenous
perspectives into the curriculum, students can get a more complete grasp of complicated subjects like
climate change, sustainability, and biodiversity. This integrated learning method can build a greater
understanding of indigenous communities' wisdom and experience, resulting in more sustainable and
ethical solutions to global concerns. By doing so, one may work towards a future in which diversity is
respected and all voices have equal weight in forming a collective view of the world.

Incorporating indigenous viewpoints into scientific education can aid in addressing the historical
marginalisation and erasure of indigenous knowledge systems.® We may contribute to a more inclusive
and equitable scientific community by understanding and valuing indigenous peoples' distinctive
thoughts and practices. This can assist indigenous communities by recognising and respecting their
contributions while also improving the overall quality and efficacy of scientific research and decision-
making. Embracing other points of view and methods of knowing can result in more imaginative and
long-lasting solutions to complicated challenges, ultimately benefiting all of humanity.

Supporting indigenous knowledge and traditions through government financing and academic
disciplines is vital for preserving and integrating their valuable viewpoints into mainstream policies and
practices. Furthermore, encouraging collaboration between indigenous groups and non-indigenous allies
can help close the knowledge gap and develop more effective solutions to pressing environmental and
social concerns. The world may work towards a more equitable and sustainable future for everybody by
incorporating indigenous voices into decision-making processes and investing in their leadership.®

This approach recognises indigenous people's profound connection to their land and resources,
as well as their unique perspectives on environmental stewardship and communal well-being. By
recognising and utilising indigenous wisdom, the society may shift away from extractive and
exploitative methods and towards more regenerative and holistic ones. This transition benefits
indigenous peoples while also improving the planet's general health and resilience.

By including indigenous voices and perspectives in decision-making processes, the society can
ensure that policies and practices are founded on respect for the environment and all of its inhabitants.
This collaborative approach also promotes greater understanding and appreciation for different cultures

3% Nancy Maron et al., “Open and Equitable Scholarly Communications: Creating a More Inclusive Future,” 2019.

3 Verna J Kirkness and Ray Barnhardt, “First Nations and Higher Education: The Four R’s—Respect, Relevance, Reciprocity,
Responsibility,” Journal of American Indian Education, 1991, 1-15.

37 Glen S. Aikenhead and Masakata Ogawa, “Indigenous Knowledge and Science Revisited,” Cultural Studies of Science Education 2,
no. 3 (September 28, 2007): 539-620, https://doi.org/10.1007/s11422-007-9067-8.

38 George J. Sefa Dei, “Rethinking the Role of Indigenous Knowledges in the Academy,” International Journal of Inclusive Education 4,
no. 2 (April 2000): 111-32, https://doi.org/10.1080/136031100284849.
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and traditions, resulting in a more inclusive and harmonious community. In the pursuit of a more equit
able and sustainable world, it is essential to prioritise indigenous peoples' wisdom and experiences in
shaping a collective future.

RECOMMENDATIONS

To strengthen the role and impact of the humanities and social sciences in South Africa, several key
actions are recommended. First and foremost, there is an urgent need for increased government and
institutional funding dedicated specifically to these disciplines. Sustainable investment is essential to
support robust research programs, postgraduate scholarships, academic conferences, and community-
engaged initiatives. Without adequate financial support, these fields will continue to struggle
with marginalization and underdevelopment.

Equally important is the institutionalization of African Indigenous Knowledge Systems (IKS)

within higher education. This requires the development of comprehensive policies and frameworks that
ensure the ethical and sustainable integration of indigenous perspectives into curricula and research.
Meaningful collaboration with indigenous communities and knowledge holders is vital in this process
to avoid superficial inclusion and ensure authenticity.
In tandem with this, curriculum transformation must move beyond symbolic gestures to structurally
decolonise knowledge production. This includes revising reading lists, adopting inclusive pedagogies,
and challenging dominant Eurocentric frameworks in favor of African epistemologies. Such
transformation will enrich the learning environment and make education more relevant to the South A
frican context.

Interdisciplinary and community-based research should be further encouraged, as these approac
hes provide more holistic and grounded solutions to complex social issues. Engaging communities as
co-producers of knowledge not only enhances the relevance of research but also contributes to
empowerment and social cohesion.

Moreover, promoting diversity, equity, and inclusion within academia is critical. Institutions
should prioritize the recruitment, mentorship, and advancement of scholars from marginalized
backgrounds, particularly Black academics and women, who continue to face systemic barriers. Incl
usive hiring practices, supportive environments, and leadership development opportunities must be
implemented to ensure meaningful representation.

Another crucial recommendation is the need to strengthen policy engagement and public
scholarship. Humanities and social science researchers should be supported in translating their work int
0 accessible formats that can influence policy and stimulate public debate. Collaboration between
academia, Civil society, and government can amplify the real-world impact of academic research.

Creative and arts-based research should also be supported, as these methods can powerfully eng
age the public, democratize knowledge, and promote critical reflection. Initiatives that combine artistic
expression with scholarly inquiry, such as exhibitions, performances, and community art projects, offer
innovative pathways for social change.

Finally, South African institutions are encouraged to deepen regional and international collabor
ations. Building strong partnerships with other African and global research centers can enhance
scholarly exchange, build capacity, and ensure that research remains both locally rooted and globally
relevant.

By pursuing these recommendations, stakeholders across higher education and society at large
can contribute to revitalizing the humanities and social sciences in South Africa. These disciplines
are essential for promoting critical citizenship, advancing social justice, and fostering inclusive
development in an increasingly complex and unequal world.

CONCLUSION

In conclusion, fostering equity and inclusion remains critical to building a more just and equitable
society. Recognising and addressing issues of inequality and privilege is essential for dismantling
oppressive structures and cultivating environments that are inclusive and fair for all. Continuous educa
tion on these challenges, the creation of safe spaces for dialogue, and an enduring commitment to
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fairness and inclusion are necessary for sustainable social transformation. Prioritising these values en
sures equal opportunities for all individuals to prosper and contribute meaningfully to society.

A key aspect of this process involves the active examination of personal biases and the systemic
barriers that sustain inequality. This requires an ongoing commitment to critical self-reflection, learning,
and growth. Furthermore, amplifying the voices of marginalised communities and advocating for
policies that promote equity and justice is crucial to fostering a society in which all individuals are
valued and respected.

The future of the humanities and social sciences in South Africa holds significant potential to
drive transformative change. Continued prioritisation of diversity, justice, and inclusion within acad
emic and research practices is essential. This includes promoting interdisciplinary collaboration,
uplifting marginalised perspectives, and advocating for systemic policy reform. As societal complexities
deepen, it is incumbent upon scholars and researchers to challenge entrenched power structures and
contribute to advancing social justice. A more inclusive and equitable future can be realised through
collective, interdisciplinary, and transformative approaches to knowledge production.

Efforts focused on social justice and fairness are instrumental in breaking down barriers
that perpetuate inequality. These efforts demand the courage to engage in difficult conversations,
address structural bias, and deliberately include perspectives historically excluded from mainstream d
iscourse. Collaborative action has the power to shape a more equitable and compassionate society for
future generations. Pushing intellectual boundaries, challenging existing norms, and working toward a
society in which all individuals can thrive remain essential tasks.

Embedding diversity, equity, and inclusion across all sectors of society, particularly
within academic and policy-making institutions, will help dismantle systemic barriers that have
historically hindered progress. It is vital for policymakers, academics, and stakeholders to not only
recognise the value of these disciplines but also to actively support and integrate them within their resp
ective domains. In doing so, society can move toward a more inclusive and equitable future for all,
regardless of background or identity.

Achieving meaningful change requires deliberate efforts to improve representation, expand
access to resources, and disrupt systems that reinforce inequality. Confronting personal and institutional
biases, amplifying historically marginalised voices, and addressing the structural roots of injustice are
all necessary steps in this process. Through solidarity and collective action, diversity, equity, and
inclusion can become guiding principles in shaping a society that values and upholds the dignity of all
people.

BIBLIOGRAPHY

Aikenhead, Glen S., and Masakata Ogawa. “Indigenous Knowledge and Science Revisited.” Cultural
Studies of Science Education 2, no. 3 (September 28, 2007): 539-620.
https://doi.org/10.1007/s11422-007-9067-8.

Bell, Lee Anne. “Theoretical Foundations for Social Justice Education.” In Teaching for Diversity and
Social Justice, 3-26. Routledge, 2016.

Braun, Virginia, and Victoria Clarke. “Using Thematic Analysis in Psychology.” Qualitative Research
in Psychology 3, no. 2 (2006): 77-101.

Creswell, John Ward, and John David Creswell. Research Design Qualitative, Quantitative, and
Mixed Methods Approaches. 5th ed. Thousand Oaks, California: SAGE Publications Ltd, 2018.

Dei, George J. Sefa. “Rethinking the Role of Indigenous Knowledges in the Academy.” International
Journal of Inclusive Education 4, no. 2 (April 2000): 111-32.
https://doi.org/10.1080/136031100284849.

DHET. The Charter for the Humanities and Social Sciences Report. Pretoria: DHET, 2011.

Freire, Paulo. “Pedagogy of the Oppressed.” In The Community Performance Reader, 24-27.
Routledge, 2020. https://doi.org/10.4324/9781003060635-5.

Gouws, Amanda. “Reflections on Being a Feminist Academic/Academic Feminism in South Africa.’
Equality, Diversity and Inclusion: An International Journal 31, no. 5/6 (June 22, 2012): 526-41.
https://doi.org/10.1108/02610151211235505.

Griffin, Kimberly A. “Institutional Barriers, Strategies, and Benefits to Increasing the Representation

b

E-Journal of Humanities, Arts and Social Sciences 2434



Mabela, L. & Ditsele, T. / E-Journal of Humanities, Arts and Social Sciences Vol.6 N0.10(2025) pp 2424 - 2437

of Women and Men of Color in the Professoriate.” In Higher Education: Handbook of Theory
and Research, edited by Michael B. Paulsen, 35:1-73. Cham: Springer, 2020.
https://doi.org/10.1007/978-3-030-11743-6_4-1.

Guo, Shibao, and Zenobia Jamal. “Nurturing Cultural Diversity in Higher Education: A Critical
Review of Selected Models.” Canadian Journal of Higher Education 37, no. 3 (2007): 27-49.

Hoever, Inga J., Daan van Knippenberg, Wendy P. van Ginkel, and Harry G. Barkema. “Fostering
Team Creativity: Perspective Taking as Key to Unlocking Diversity’s Potential.”” Journal of
Applied Psychology 97, no. 5 (2012): 982-96. https://doi.org/10.1037/a0029159.

Holmes, Cindy, Sarah Hunt, and Amy Piedalue. “Violence, Colonialism and Space: Towards a
Decolonizing Dialogue.” ACME: An International Journal for Critical Geographies 14, no. 2
(2015): 539-70.

Hynie, Michaela, Susan McGrath, Julie E.E. Young, and Paula Banerjee. “Negotiations of Engaged
Scholarship and Equity through a Global Network of Refugee Scholars.” Scholarly and Research
Communication 5, no. 3 (October 12, 2014). https://doi.org/10.22230/src.2014v5n3al164.

Igbokwe, Innocent C. “Artificial Intelligence in Educational Leadership: Risks and Responsibilities.”
European Journal of Arts, Humanities and Social Sciences 1, no. 6 (November 1, 2024): 3-10.
https://doi.org/10.59324/ejahss.2024.1(6).01.

Kania, John, Junious Williams, Paul Schmitz, Sheri Brady, Mark Kramer, and Jennifer Splanksy
Juster. “Centering Equity in Collective Impact.” Stanford Social Innovation Review 20, no. 1
(2022): 38-45.

Kaya, Hassan O, and Yonah N Seleti. “African Indigenous Knowledge Systems and Relevance of
Higher Education in South Africa.” International Education Journal: Comparative Perspectives
12, no. 1 (2013).

Kearney, Mary-Louise. “Higher Education, Research and Innovation: Charting the Course of the
Changing Dynamics of the Knowledge Society.” Higher Education, Research and Innovation:
Changing Dynamics 7 (2009).

Kirkness, Verna J, and Ray Barnhardt. “First Nations and Higher Education: The Four R’s—Respect,
Relevance, Reciprocity, Responsibility.” Journal of American Indian Education, 1991, 1-15.

Mahabeer, Pryah, Nomkhosi Nzimande, and Makhosi Shoba. “Academics of Colour: Experiences of
Emerging Black Women Academics in Curriculum Studies at a University in South Africa.”
Agenda 32, no. 2 (April 3, 2018): 28-42. https://doi.org/10.1080/10130950.2018.1460139.

Mansfield, Katherine Cumings. “How Listening to Student Voices Informs and Strengthens Social
Justice Research and Practice.” Educational Administration Quarterly 50, no. 3 (August 17,
2014): 392-430. https://doi.org/10.1177/0013161X13505288.

Maron, Nancy, Rebecca Kennison, Paul Bracke, Nathan Hall, Isaac Gilman, Kara Malenfant,
Charlotte Roh, and Yasmeen Shorish. “Open and Equitable Scholarly Communications: Creating
a More Inclusive Future,” 2019.

Miller, Thaddeus R, Timothy D Baird, Caitlin M Littlefield, Gary Kofinas, F Stuart Chapin Ill, and
Charles L Redman. “Epistemological Pluralism: Reorganizing Interdisciplinary Research.”
Ecology and Society 13, no. 2 (2008).

Moabhi, Kgomotso. “Research Issues in the Humanities and Social Sciences in Africa in the 21st
Century: Challenges and Opportunities.” Inkanyiso: Journal of Humanities and Social Sciences 2,
no. 2 (February 10, 2011). https://doi.org/10.4314/ijhss.v2i2.63479.

Morgan, Paul L., Eric Hengyu Hu, George Farkas, Marianne M. Hillemeier, Yoonkyung Oh, and
Cecelia A. Gloski. “Racial and Ethnic Disparities in Advanced Science and Mathematics
Achievement During Elementary School.” Gifted Child Quarterly 67, no. 2 (April 8, 2023): 151
72. https://doi.org/10.1177/00169862221128299.

Ndlovu-Gatsheni, Sabelo J. Coloniality of Power in Postcolonial Africa: Myths of Decolonization.
Dakar: CODESRIA, 2015.

Ostrom, Amy L., A. Parasuraman, David E. Bowen, Lia Patricio, and Christopher A. Voss. “Service
Research Priorities in a Rapidly Changing Context.” Journal of Service Research 18, no. 2 (May
13, 2015): 127-59. https://doi.org/10.1177/1094670515576315.

Pease, Bob. Undoing Privilege: Unearned Advantage and Systemic Injustice in an Unequal World.

E-Journal of Humanities, Arts and Social Sciences 2435



Mabela, L. & Ditsele, T. / E-Journal of Humanities, Arts and Social Sciences Vol.6 N0.10(2025) pp 2424 - 2437

2nd ed. London: Bloomsbury Publishing, 2022.

Pentecost, Michelle, Berna Gerber, Megan Wainwright, and Thomas Cousins. “Critical Orientations
for Humanising Health Sciences Education in South Africa.” Medical Humanities 44, no. 4
(2018): 221-29.

Reisner, Sari, JoAnne Keatley, and Stefan Baral. “Transgender Community Voices: A Participatory
Population Perspective.” The Lancet 388, no. 10042 (July 2016): 327-30.
https://doi.org/10.1016/S0140-6736(16)30709-7.

Takeuchi, Miwa A., Pratim Sengupta, Marie-Claire Shanahan, Jennifer D. Adams, and Maryam
Hachem. “Transdisciplinarity in STEM Education: A Critical Review.” Studies in Science
Education 56, no. 2 (July 2, 2020): 213-53. https://doi.org/10.1080/03057267.2020.1755802.

Tamtik, Merli, and Melissa Guenter. “Policy Analysis of Equity, Diversity and Inclusion Strategies in
Canadian Universities — How Far Have We Come?” Canadian Journal of Higher Education 49,
no. 3 (January 9, 2020): 41-56. https://doi.org/10.7202/1066634ar.

Thaver, Beverly, and Paula Méhlck. “Globalisation, Diversity and Academic Practice: Reflections
from South Africa and Sweden.” South African Review of Sociology 39, no. 2 (July 2008): 361—
79. https://doi.org/10.1080/21528586.2008.10425095.

Varallyay, N llona, Sara C Bennett, Caitlin Kennedy, Abdul Ghaffar, and David H Peters. “How Does
Embedded Implementation Research Work? Examining Core Features through Qualitative Case
Studies in Latin America and the Caribbean.” Health Policy and Planning 35, no. Supplement_2
(November 1, 2020): i1i98-111. https://doi.org/10.1093/heapol/czaal26.

Vargas, Jose H., Carrie L. Saetermoe, and Gabriela Chavira. “Using Critical Race Theory to Reframe
Mentor Training: Theoretical Considerations Regarding the Ecological Systems of Mentorship.”
Higher Education 81, no. 5 (May 25, 2021): 1043-62. https://doi.org/10.1007/s10734-020-
00598-z.

Wilson, Francis. “Historical Roots of Inequality in South Africa.” Economic History of Developing
Regions 26, no. 1 (June 2011): 1-15. https://doi.org/10.1080/20780389.2011.583026.

Yin, Robert K. Case Study Research and Applications: Design and Methods. Sage Publications, 2018.

Yow, Valerie Raleigh. Recording Oral History: A Guide for the Humanities and Social Sciences. 3rd
ed. Lanham, MD: Rowman & Littlefield, 2015.

Zusman, Ami. “Challenges Facing Higher Education in the Twenty-First Century.” In American
Higher Education in the Twenty-First Century: Social, Political, and Economic Challenges,
edited by Philip G. Altbach, Robert O. Berdahl, and Patricia J. Gumport, 2nd ed., 115-60.
Baltimore, MD: Johns Hopkins University Press, 2005.

ACKNOWLEDGEMENTS

I am grateful to my academic mentor, Prof. Thabo Ditsele, for his helpful advice and support. 1 also like
to thank my co-workers for their intelligent input and encouragement. Special appreciation to NIHSS
for its funding assistance, which enabled this inquiry.

ABOUT AUTHORS

Dr Matefu Lefty Mabela, a language and education scholar, began his academic journey with a
National Diploma in Language Practice from Tshwane University of Technology in 2008. He later
obtained a Bachelor of Technology in Language Practice in 2011, and a Master's degree in 2016,
focusing on the linguistic rights of ethnic minorities and language policy in South Africa. In 2020, he
earned his Doctorate in Language Practice, focusing on the interplay between language and socio-
political dynamics. Dr Mabela has been lecturing at Tshwane University of Technology since 2013 and
has actively participated in departmental committees focused on research, innovation, teaching, and
learning. He is currently a Postdoctoral Research Fellow at Tshwane University of Technology, where
he conducts and publishes research on the development of South African indigenous languages and
language policy. His notable publications include, among others: “Language and discourse in
contemporary South African politics: A Critical Discourse Analysis”; "Exploring Intellectualisation of
South African Indigenous Languages for Academic Purposes”; and "Intellectualisation of Northern

E-Journal of Humanities, Arts and Social Sciences 2436



Mabela, L. & Ditsele, T. / E-Journal of Humanities, Arts and Social Sciences Vol.6 N0.10(2025) pp 2424 - 2437

Sotho for scientific purposes.” He has presented his research at conferences, seminars, and symposiums.
His research fields of interest are generally sociolinguistics and language practice.

Prof. Thabo Ditsele is a Sociolinguist and a Linguistic Anthropologist with a C2 rating at the NRF
(National Research Foundation of South Africa). He holds the position of Full Professor at Tshwane
University of Technology (TUT). He obtained a BA (in Communication and Setswana), and a B Admin
Nkosi, K.P. & Ditsele, T./ E-Journal of Humanities, Arts and Social Sciences Vol.6 No.7 (2025) pp.963
- 973 E-Journal of Humanities, Arts and Social Sciences 973 Honours (in Industrial Relations) from
North-West University. He also holds an M Phil (in Second Language Studies) from Stellenbosch
University, and a D Tech (in Language Practice) from TUT. He has read more than 40 papers at
conferences, seminars, and workshops in Africa, Asia, Australia, Europe, and North America. He is a
leading researcher on Sepitori and has published nearly 30 articles in peer reviewed journals, as well as
a book chapter on Sepitori in a book titled: Global perspectives on youth language practices (2022). He
has received two research grants from the NRF, for Tsotsitaal (2014-2016) and for Sepitori (2019 to
2021). As a fiction and non-fiction writer, he has published a Setswana novel titled: Maile maila
boganana (2008), two Setswana short stories in an anthology titled: Pelo e ganne molora (2008), and
his memoir in English titled: From an obscure village to around the world: Volume 1, Americas (2020).

E-Journal of Humanities, Arts and Social Sciences 2437



